
Viadrina International 

Mediation Conference 

- mediation moves -

6 October 2018

Frankfurt (Oder)

Registration form and further information: 

www.mediation-moves.eu

Venue:

Europa-Universität Viadrina, Frankfurt (Oder)

Auditorium Maximum, Logenstraße 4 

Participation fee: 79 €

Discounted participation fee:  69 €

For members of „Verein zur Förderung von

Wissenschaft und Praxis der Mediation e.V.“

Host:

Prof. Dr. Ulla Gläßer (Chair for Mediation, Conflict

Management und Process Design)

Europa-Universität Viadrina

Große Scharrnstraße 59, 15230 Frankfurt (Oder)

Fax: +49-(0)335-5534-2337 

E-mail: mediation@europa-uni.de

In cooperation with

The following experts will contribute to

sessions and workshops of the

conference:

Juliane Ade (Germany)

Prof. Dr. Lin Adrian (Denmark)

Prof. Dr. Nadja Alexander (Singapore)

Monia Ben Larbi (Germany)

Niranjan Bhatt (India)

Dr. Greg Bond (Germany/Great Britain)

Theophilus Ekpon (Nigeria)

Prof. Dr. Martin Euwema (Belgium)

Prof. Dr. Ulla Gläßer (Germany)

Dr. Christian Hochmuth (Germany)

Prof. Dr. Lars Kirchhoff (Germany)

Dr. Malgorzata Kozuch (Poland) 

Dr. Katharina Kriegel-Schmidt (Germany)

Nicola Kriesel (Germany)

Dr. Tatiana Kyselova (Ukraine)

Mie Marcussen (Denmark)

Prof. Dr. Moti Mironi (Israel)

Prof. Dr. Alexander Redlich (Germany)

Kirsten Schroeter (Germany)

Dr. Katarzyna Schubert-Panecka

(Germany/Poland)

Dr. Marion Uitslag (Netherlands)

Prof. Dr. Nancy Welsh (USA)

Dr. Felix Wendenburg (Germany)

Dr. Katja Windisch (Switzerland)

With friendly support by

Master‘s Program on 

Mediation, University of 

Copenhagen 

Singapore International 

Dispute Resolution Academy 

(SIDRA) der Singapore 

Management University



The conference title “mediation moves …”

holds meaning on various levels: 

Mediation is not only “alive and kicking”, it 

also keeps unfolding into new areas of 

conflict and fields of practice. Mediation as 

a professional service moves conflict 

resolution, negotiation and other decision-

making processes forward. At the same 

time, the positive conception of human 

beings that underlies the basic principles, 

communication models and aspired 

attitude in mediation touches and moves 

people to the core.

The conference day has been designed to 

provide room for open, productive 

exchange both on relevant theoretical and 

practical questions and on aspects of 

personal values and motivation. The 

participants will be encouraged to actively 

and authentically pursue these questions, 

share their thoughts and experiences –

and generate new ideas.

10.00 Opening Session

10.30 Session 1: “The effects of mediation

regulation on conflict culture – an

international comparison”

11.00 Session 2: “The (brave) new world of ODR

– transformation of ADR by digitalisation?”

11.30 Coffee Break

12.00 Session 3: “Changing within or/and

changing the world: How mediation training

impacts perspectives and attitudes – and

how this might be(come) political”

12.45 Exchange on plenary sessions in small

groups

13.00 Lunch Break

with Poster-Session

14.00 Forum 4: “Reinventing organisational (conflict) 

culture – New Work, Laloux and dispute 

management systems”

14.45 Surprise-Walk

15.15 Coffee Break

15.45 Parallel Workshops

(in-depth work on the topics of the plenary

sessions)

18:00 Discussion and Plenary Closing

18.30 End of Conference

19:00 Post-Conference Dinner 

(separate registration required, see website)

Program

Conference Languages are English and German 

(with alternating simultaneous translation).


